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School context and highlights 
 

Seaview High School is one of two co-educational secondary schools within the Marion Coast Partnership and provides a 
comprehensive program to students in Years 8-12. In 2019 the student population of 828 included 75 external students who 
were enrolled in part time courses delivered at the school. The school community has become increasingly diverse over time; 4% 
identify as Aboriginal, 10% are from EALD backgrounds and 4% from Refugee backgrounds. In 2019 international student 
numbers were strategically reduced from 90 to 40 (5%) to accommodate increased local enrolment pressure. 

 
On average, 30% of our families are approved annually for school card. In 2019 63 students were identified with a verified 
disability, 16 students were in care and 63 students were enrolled in Flexible Learning Options. The school uses two service 
providers for FLO; Whitelion and Relationships Australia (RASA). The aim of both providers’ case management approach is to 
build and strengthen support networks, explore future pathways and address barriers to learning, while maintaining an 
education pathway. FLO students are actively supported to complete their SACE and a range of certificate courses. 

 
For the past 6 years, student numbers have increased steadily. Predicted local growth has already been exceeded (from 28% to 
64%) and overall enrolment growth from 2016 to 2022 is predicted as being 291%. Students out of the zone may still apply for a 
place in one or more of our Special Interest Programs; however, these numbers have also necessarily been reduced. 

 
The school fosters a strong culture of inclusion and collaboration to enhance achievement. Learner voice is integral to school 
processes; it informs learning design, teacher practice and whole school improvement. Learner agreements are co-designed to 
include explicit strategies to develop self-efficacy and accountability, as well as consequences for learner behaviours that impact 
negatively on achievement. 

 
The school has undergone a significant upgrade in recent years and students have quality access to digital technology, state-of-the 
art resources and flexible learning spaces. New areas include specialist learning areas for Digital Production, Technology and Food 
Science as well as number of flexible classrooms and a central Learning Hub. 

 
Planning is now underway for a further $16m upgrade. The plans include a Performing Arts complex and Creative Arts and 
technology building as well as several specialised learning areas, all due for completion by February 2022. 

 
 

Governing council report 
 

I have been involved with the school and council for 4 years and seen enormous change; in school facilities, its environment, 
teaching, student engagement and wellbeing, all of which makes Seaview a very desirable school. 
2019 was a rewarding year for the whole school community, as highlighted in the school newsletters and on the school's 
Facebook page, two examples of the schools many communication channels, which keep parents/carergivers, students and 
the general community up to date with the busy calendar of events and achievements. 

 
The continuing increase in numbers has prompted involvement from the Department for Education, to manage enrolments, as 
well as the school generating changes to the special interest application processes. All of this has, in the words of Ms Tranter, 
(only) “affirmed our belief that we are doing amazing things for and with the young people in our care (and that) the collective 
expectation (of) our successes will be comparable, or better than other schools, in any context; academically, on the sporting 
fields, in music, dance and pedal prix”. 

 
The school is a dynamic space that nurtures growth and individuality both in the classroom and beyond, as demonstrated by the 
many co-curricular activities on offer – a variety of sport, pedal prix, ski-trip and last year a Vietnam trip for senior students as 
well as showcase events for the dance, drama, art and music programs. 

 
Too much of what the staff do “flies under the radar” and goes without recognition. I therefore want to thank ALL staff for their 
creative thinking, dedication and enthusiasm in supporting the students, their hard work and generally going above and beyond. 
They bring so much of themselves to this environment to support the students in their quest for an education and a future beyond 
school. Their collective goal is to see the students flourish, and I think they succeed. 

 
Finally, I thank the Governing Council for their support and willingness to contribute to our school and its leaders as they strive to 
continually improve. 

The school is in great shape and I am excited to see what 2020 brings. 

Suzanne Grote-Polden 

Chair – Seaview HS Governing Council 



3 2019 annual report to the community | Seaview High School 

 

Improvement planning - review and evaluate 
 

In 2019 the Department for Education launched a renewed approach to improvement with the aim of achieving a WORLD CLASS 
Education System in South Australia. Seaview's Improvement Plan is closely aligned to the department’s strategic plan: Each Area 
of Study (Learning Areas as well as key portfolios within the school) develop annual action plans, which contribute to and support 
the 3-year Improvement plan goals. Individual staff Performance goals also include explicit links to our improvement agenda. 

The 2019- 2021 Strategic Plan is underpinned by the following strategic goals:  

GOAL 1: Students are engaged as active participants in learning 
GOAL 2: Curriculum design and pedagogies support intellectual risk-taking and intellectual stretch across all curriculum areas 
GOAL 3: Data is used to plan explicitly for individual learner growth and wellbeing. 

 
2019 identified priority actions included: 
- Teachers co-design to support differentiation and challenge for all learners 
- Teachers design assessment to move learning forward 
- Student voice and peer observation and feedback informs pedagogy 
- Opportunities for active learning and student-centred classrooms are maximised by creating and/or curating videos for 
instructional teaching. 

 
Outcomes achieved: 
- There is a strong culture of collaboration and sharing best practice amongst staff 
- Local and cross site moderation has strengthened assessment and learning design 
- Student feedback is embedded in staff performance development processes 
- Learner Voice is increasingly evident in curriculum and assessment design 
- Students are increasingly developing as active participants in the learning (27 teachers created videos to reduce instructional 
delivery and maximise classroom time and 34 teachers intentionally developed student-centred activities, 50% of teachers are 
accredited Apple Teachers) 
- Learner Voice students observed 17 different classes, providing insightful feedback, to inform practice 

Specific teacher actions from Learner Voice feedback include: 

I will endeavour to continue making videos as the students have really connected with them. I will also look at more 
opportunities for them to work together and engage in positive conversations. This process allowed me to reflect and remind 
myself to slow down in the instruction phase to ensure all students understand each step of the task/activity. 
 
I will continue to provide a variety of ways for students to access the learning instructions and intentions. I will try making 
videos to help explain difficult assessment pieces, so students can watch it as many times as they need to understand the 
task. 

 
Identified areas for continued work in 2020: 
- A focus on closing the gap between gathering the data and applying the learning 
- Teachers and students co-design assessment rubrics to move learning forward 
- Revisit strategies for stretch and productive struggle. eg: “Non Googleable questions”, project and problem based learning. 
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Performance Summary 

NAPLAN Proficiency 
The Department for Education Standard of Educational Achievement (SEA) is defined as children and 
young people progressing and achieving at or above their appropriate year level. For NAPLAN, this is 
students achieving in proficiency bands 1 or more above the national minimum standard for reading and 
numeracy. The graph below identifies the percentage of non-exempt students enrolled in the school at the 
time of NAPLAN testing, who have demonstrated achievement in NAPLAN proficiency bands at or above 
the SEA for reading and numeracy. 

 

Reading 
 

Data Source: Department for Education special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data 
holdings, August 2019. 
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less 
than six across all cohorts. 

 

Numeracy 
 

Data Source: Department for Education special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data 
holdings, August 2019. 
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less 
than six across all cohorts. 
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NAPLAN progress 

The data below represents the growth of students from 2017 to 2019 in the NAPLAN test relative to students 
with the same original score, presented in quartiles. 

 

Reading 
 

NAPLAN progression Year 7-9 State (average) 

Upper progress group 30% 25% 

Middle progress group 54% 50% 

Lower progress group 16% 25% 

Data Source: Department for Education special extract from Data Reporting & Analytics Directorate, August 2019. 
*NOTE: Reporting of data not provided when less than six students in the respective cohort (shown with an asterisk). Due to rounding of percentages, 
data may not add up to 100%. 

 

Numeracy 
 

NAPLAN progression Year 7-9 State (average) 

Upper progress group 27% 25% 

Middle progress group 55% 50% 

Lower progress group 18% 25% 

Data Source: Department for Education special extract from Data Reporting & Analytics Directorate, August 2019. 
*NOTE: Reporting of data not provided when less than six students in the respective cohort (shown with an asterisk). Due to rounding of percentages, 
data may not add up to 100%. 

 

NAPLAN upper two bands achievement 
 

This measure shows the number of non-exempt students enrolled at the time of NAPLAN testing who have demonstrated 
achievement in the relevant NAPLAN higher bands. 

 
 

 No. of students who sat 
the test^ 

No. of students achieving in 
the upper two bands 

% of students achieving in 
the upper two bands** 

Reading Numeracy Reading Numeracy Reading Numeracy 

Year 9 2019 166 166 24 19 14% 11% 

Year 9 2017-19 average 144.3 144.7 21.0 19.0 15% 13% 

Data Source: Department for Education special extract from NAPLAN SA TAA data holdings, August 2019. 
^includes absent and withdrawn students. 
*Reporting of data not provided when less than six students in the respective cohort. 
**Percentages have been rounded off to the nearest whole number. 
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South Australian Certificate of Education - SACE 

SACE Stage 2 grades – percentage of grades that are C- or above 
for attempted SACE subjects (SEA) 

 

2016 2017 2018 2019 

94% 96% 100% 99.4% 

Data Source: SACE Schools Data reports, extracted February 2019. 
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Data excludes non-A to E and 
Withdrawn Not Graded subject results. 

 

SACE Stage 2 grade distribution 
 

Grade 2016 2017 2018 2019 

A+ 1% 1% 0% 1.44% 

A 6% 3% 6% 4.94% 

A- 8% 9% 10% 12.96% 

B+ 13% 13% 13% 13.58% 

B 17% 15% 19% 16.05% 

B- 14% 19% 15% 18.93% 

C+ 16% 14% 17% 14.2% 

C 11% 17% 16% 13.17% 

C- 7% 6% 3% 4.12% 

D+ 2% 2% 0% .62% 

D 2% 1% 0% 0% 

D- 1% 0% 0% 0% 

E+ 0% 0% 0% 0% 

E 0% 0% 0% 0% 

E- 0% 0% 0% 0% 

N 0% 0% 0% 0% 

Data Source: SACE Schools Data reports, extracted February 2019. 
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data 
may not add up to 100%. 

 

SACE completion - percentage of completers out of those 
students who had the potential to complete their SACE in 
October that year 

 

2016 2017 2018 2019 

94% 100% 100% 100% 

Data Source: SACE Schools Data reports, extracted February 2019. 
*NOTE: Reporting of data not provided when less than six students in the respective cohort. 

 
 2016 2017 2018 2019 

Percentage of year 12 students undertaking 
vocational training or trade training 

 

43.10% 
 

42.65% 
 

46.19% 
 

40% 

Percentage of year 12 students attaining a year 
12 certificate or equivalent VET qualification 

 

65.03% 
 

73.41% 
 

100% 
 

100% 
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School performance comment 
 

School Improvement continues to be focused on improving student achievement. 
Whole School Improvement is recognised as each staff member’s core business and collective and individual contributions are 
documented on Area of Study Action Plans and staff development plans, which are aligned to the Site Improvement Plan. 
Collaboration is integral to continuous improvement. Regular whole school professional development (Formative Assessment, 
Learning Design, Assessment and Moderation, Innovation in Teaching and Learning and Positive Education) is targeted to 
support staff confidence, knowledge and expertise in implementing SIP goals.  

 
Our whole school commitment to improvement is affirmed by the following measurable results over time: 
54% increase in local enrolments. 
NAPLAN 
School Performance Report is indicating that: 
• Year 9 SEA results in reading and numeracy exceeded target on baseline 
• Year 9 HB retention in reading and numeracy exceeded the target 

 
This work continues to be supported by the following targeted strategies: 
Literacy intervention classes in years 8 and 9 and the implementation of the Scaffolding Numeracy in the Middle Years 
(SNMY) program in Year 8 and 9 Maths classes. 

 
SACE: 
51% increase in the number of students completing SACE 
29.75% increase in SACE completion 
2019 is the third year of 100% SACE completion, which remains above the state average of 98.1% and the top ATAR was 97.4 
Seven A+ results were achieved and a merit in English awarded.  
52% of all results were A & B grades and 99.4% of all grades were C- or higher. 
SACE Stage 2 A band results increased from 13.3% (2017) to 17.1 %( 2018) to 19.4% in 2019, which continues the upward trend 
of Year 12 results. 
Compulsory Requirements of the SACE: 
100% completion of Numeracy, 99% completion of Literacy, 100% completion of the PLP and 100% completions of the 
Research Project (3 students completing the Research Project in Year 11 achieved A+ results) 

 
Across the school: 
Student GPAs have increased from 3.54 in S1 2016 to 3.69 by end of 2019. 
A grade band results have increased by 2.96%, B grade band results have increased by 3.27% and C-E grade band results have 
all decreased based on 2014-2018 averages. 

 
Targeted strategies include: engaging students with the data, tutorial support, holiday seminars, elevate seminars and after school 
tutorial/Homework club. 
In 2019 the PLP was reviewed and aligned to the STEM and Career strategy. It was offered to Year 10 students in Semester 1 
followed by Stage 1 Research Practices in Semester 2. This aims to support student achievement in the Research Project (Year 11), 
as well as the externally assessed investigations across all subjects. 
Draft/check points are recorded and interventions documented on DAYMAP. Learner Agreements include negotiated strategies to 
support students to work to time lines. 
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Attendance 
 

Year level 2016 2017 2018 2019 

Year 7  100.0%   

Year 8 92.4% 89.8% 95.4% 92.5% 

Year 9 88.8% 91.0% 93.6% 92.9% 

Year 10 90.5% 92.9% 94.7% 91.7% 

Year 11 89.9% 93.3% 95.1% 92.6% 

Year 12 91.6% 90.8% 94.8% 94.9% 

Secondary other 93.9% 97.6% 98.8% 98.1% 

Total 90.7% 91.7% 94.7% 92.8% 

Data Source: Site Performance Reporting System (SPER), Semester 1 attendance. 
Note: A blank cell indicates there were no students enrolled. 

 

Attendance comment 

Attendance improvement continues to be a priority with a focus on accuracy of the data, monitoring patterns of non-attendance in 
DAYMAP and strengthening our partnership with families. 
Student exemptions, particularly for family holidays during term time, continues to impact negatively on attendance data.  
2019 strategies included: 
- Prioritising regular attendance 
- Close monitoring and follow up 
- Supervised check in process 
- Monitoring and responding to persistent lateness 
- DAYMAP workshops for families 
- Referring chronic non-attendance to Support Services. 
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Behaviour support comment 

 

Client opinion summary 

Seaview High School’s Behaviour Management procedures are consistent with the Department for Education’s Discipline 
Policy and our procedures, actions and interactions are guided by the following values: Respect, Empathy, Resilience and 
Integrity. 

 

Learner agreements are developed between teachers and their students, which include behavioural expectations and 
negotiated consequences. 
 
Our aim is to develop a community of learners that is based on positive behaviour, mutual respect, compassion for others and 
cooperation. We have zero tolerance for acts of or threats of aggression and facilitate a restorative approach to resolving issues, 
if and when conflict occurs. 

The Department for Education opinion survey was offered to students and families over a four-week period in October 2019. 
147 parents responded with 80% replies from families with children in Years 8-10. 

 
The responses were overwhelmingly positive (78%) 
The highest satisfaction ratings were: 
- Teachers expect my child to do their best. 
- My child feels safe at this school 
- I can talk to my child’s teachers about my concern. 

 
194 students completed the survey with a fairly even representation from each of the year levels. 
The student responses reflected a similar trend to previous years with the highest rating being: 

 
- My teachers expect me to do my best 
- My teachers provide me with useful feedback 
- I feel safe at my school 
- My school looks for ways to improve. 
- My teachers motivate me to learn 
- My school gives me opportunities to do interesting things 

 
 
The consistent high rankings of teacher expectations of student achievement and the provision of useful and timely feedback are 
positive indicators of our whole school commitment to professional learning, particularly Dylan Wiliam’s Formative Assessment 
strategies and Learning Design, Assessment and Moderation (LDAM). 

 
The surveys are used to inform future site priorities. 
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Intended destination 
 

 School 

Leave Reason Number % 

Employment 4 2.3% 

Interstate/Overseas 34 19.4% 

Other 3 1.7% 

Seeking Employment 8 4.6% 

Tertiary/TAFE/Training 7 4.0% 

Transfer to Non-Govt School 9 5.1% 

Transfer to SA Govt School 31 17.7% 

Unknown 79 45.1% 

Unknown (TG - Not Found) 0 NA 

Data Source: Education Department School Administration System (EDSAS) Data extract Term 3 2019. 

 

Relevant history screening 
 

Copies of all Relevant History Screening for all temporary (TRT) staff, Pre-Service Teachers, volunteer (including Home Stay 
families), Third Party Providers and contractors are stored centrally in a folder at the school, as required. An electronic database 
of all current staff and contractors is also kept in Administration with the exact expiry dates of all DCSI clearances. 



1
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Qualifications held by the teaching workforce and 
workforce composition 

 

All teachers at this school are qualified and registered with the SA Teachers Registration Board. 
 

Qualification Level Number of Qualifications 

Bachelor Degrees or Diplomas 86 

Post Graduate Qualifications 46 

Data Source: Department for Education HR Management Reporting System, extracted Term 3 2019. 
 

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification 
table. Therefore, the total number of staff by qualification type may be more than the total number of teaching 
staff. 

 
Workforce composition including Indigenous staff 

 
 Teaching Staff Non-Teaching Staff 

Indigenous Non-Indigenous Indigenous Non-Indigenous 

Full-Time Equivalents 0.0 50.8 1.0 20.2 

Persons 0 53 1 23 

Data Source: Department for Education HR Management Reporting System, extracted Term 3 2019. 

 

 

Financial statement 
 

Funding Source Amount 

Grants: State $8,841,760.49 

Grants: Commonwealth  

Parent Contributions $609,322.73 

Fund Raising $12,971.70 

Other $745,553.41 

Data Source: Education Department School Administration System (EDSAS). 



 

 2019 school annual report: Tier 2 funding report*  
 

*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support. 
 

Tier 2 funding 
section 

Tier 2 category (where applicable 
to the site) 

Briefly describe how the 2019 funding was used to improve the relevant 
Standard of Educational Achievement (SEA) outcomes 

Outcomes achieved or progress 
made towards these outcomes 

Targeted funding for 
individual students 

Improved behaviour management and 
engagement 

Whitelion and RASA are preferred providers for FLO students. The case management 
approach supports students and families and essential resources resources for education 
and pathways 

11 students completed SACE credits 
54 completed accredited courses. 

Improved outcomes for students with an 
additional language or dialect 

Discrete EALD classes offered Years10-12. Literacy intervention class provided n Middle 
Years SSO hours allocated for learning support. 

ESL scaled scores indicate 
improvement in literacy. 

Improved outcomes for students with 
disabilities 

Smaller class sizes across all year levels. 
Learner support using a case management approach with an explicit focus on 
addressing learner behaviours and improving resilience and efficacy. 

 

Targeted funding for 
groups of students 

Improved outcomes for 

• rural and isolated students 
• Aboriginal students 
• numeracy and literacy 

including early years support 
First language maintenance and 

development 

Students taking alternative pathways 

Learning difficulties grant 

0.2 AET teacher release 
Nunga Voice 
Whole staff Cultural Awareness Training 
Tutoring (APAS funded) 
SIC Tutoring through Retention and Engagement 
SAASTA/AFL/Netball Academy to support SACE completion 

 

Program funding for 
all students 

Australian Curriculum 
LDAM professional learning for all teachers 

Focus on using feedback to move learning forward. 

Student GPAs (A-E grades) have 
increased from 3.54 in S1 2016 to 3.69 
by end of 2019.   

Other discretionary 
funding 

Aboriginal languages programs 
initiatives 

N/A 

 

Better schools funding 
Used to increase HR profile and reduce numbers of students in classes 
0.4 release to deliver targeted literacy intervention classes at Years 8 & 9 

100% of students in Lit class 
maintained or made growth in PAT R 
scores 

Specialist school reporting (as 
required) NA  

Improved outcomes for gifted students Intellectual stretch for all students is identified on SIP Steady increase of % of students 
maintained in HB 

Primary school counsellor (if 
applicable) NA  

 


